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1) Have any data been collected for this study already?

No, no data have been collected for this study yet.

2) What's the main question being asked or hypothesis being tested in this study?

RQ: Does interaction frequency predict better leadership outcomes among subordinates in a virtual work environment?

H1: The higher the interaction frequency of subordinates with their leader, the higher will be subordinates’ perceived task responsibility.

H2: The higher the interaction frequency of subordinates with their leader, the higher will be subordinates’ goal clarity.

H3: The higher the interaction frequency of subordinates with their leader, the higher will be subordinates’ norms clarity.

3) Describe the key dependent variable(s) specifying how they will be measured.

DV1: Perceived task responsibility (of subordinates; 5 items)

DV2: Goal clarity (clarity of goals and tasks; 4 items) over the last 6 months

DV3: Norms clarity (8 items)

4) How many and which conditions will participants be assigned to?

No experimental conditions. The study has a correlative cross-sectional design.

Predictor: Interaction frequency (4 items; McAllister, 1995) over the last 6 months.

5) Specify exactly which analyses you will conduct to examine the main question/hypothesis.

Multiple Regression analyses testing the relation between interaction frequency (controlling for relative amount of digital contact with the leader, as we

expect the frequency and not the means of contact to predict the outcomes) and perceived task responsibility, goal clarity, or norms clarity, respectively.

We run an additional structural equation model that captures all these paths simultaneously.

6) Describe exactly how outliers will be defined and handled, and your precise rule(s) for excluding observations.

Inclusion criteria: >= 18 years old; current and continuous employment to an extent of 50% or more over the past 6 months; one or more direct

supervisor/manager; answering the survey until at least the last item of the subscale interaction valence; no withdrawal of their consent to use their data

at the very end. Ps not fulfilling these criteria will be excluded. We report how this impacts results.

7) How many observations will be collected or what will determine sample size? No need to justify decision, but be precise about exactly how the

number will be determined.

Ideal N = 196, g*power analyses with alpha .05, power 0.8, f2 = 0.05 (small-to-medium effect assumed; prior study yielded R2 around .06-.10); 2 predictors

in a multiple regression analysis (interaction frequency, digital contact).

8) Anything else you would like to pre-register? (e.g., secondary analyses, variables collected for exploratory purposes, unusual analyses planned?)

We assess and test four exploratory outcomes (over the last 6 months):

(1) Perceived leader responsibility (5 items; Scholl et al., 2017; 2018); (2) Leader trustworthiness (3 items; Winter, Scholl & Sassenberg, 2019); (3)

Leader-Member-Exchange (= relational quality; 7 items; LMX7, Graen & Uhl-Bien, 1995); (4) Organizational identification (6 items)

Control variables (over the last 6 months): (a) relative amount of digital contact with leader (= digital contact; 1 item, percentage; included in main

analyses), (b) relative amount of virtual work (= digital work; 1 item, percentage) ; (c) appropriateness of interaction frequency; interaction intensity (2

items each); perceived interaction valence (2 items, 1-5-point scale); we explore if this influences the relation between interaction frequency and the

outcomes. We also run an exploratory analysis including age, gender, tenure as control variables

Available at https://aspredicted.org/c4bn5.pdf 
(Permanently  archived at http://web.archive.org/web/*/https://aspredicted.org/c4bn5.pdf)

Version of AsPredicted Questions: 2.00


