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1) Have any data been collected for this study already?

No, no data have been collected for this study yet.

2) What's the main question being asked or hypothesis being tested in this study?

RQ: Does work-related information sharing between leader and follower predict higher follower goal clarity, norm clarity, and perceived task

responsibility?

H1: High (vs. low) work-related information sharing between leader and follower leads to (a) more follower goal clarity, (b) more follower norm clarity, and

(c) more follower perceived task responsibility.

3) Describe the key dependent variable(s) specifying how they will be measured.

DV1: Goal clarity (4 items; adapted from Burman et al., 2014)

DV2: Norm clarity (3 items; self-developed)

DV3: Perceived task responsibility (5 items; adapted from Schaumberg & Flynn, 2012)

4) How many and which conditions will participants be assigned to?

Two between-participants conditions: high vs. low work-related information sharing;

participants (followers) will be asked to think about….

1) a time in which they talked a lot about their tasks or job in general in conversations with their leader

2) a time in which they talked very little about their tasks or job in general in conversations with their leader

To enhance the manipulation, participants first briefly think about and write down a few notes about both situations (topics in these

situations), they are then asked to focus only on one of these situations and answer the DVs with respect to that time with high (vs. low) work-related info

sharing

5) Specify exactly which analyses you will conduct to examine the main question/hypothesis.

1 MANOVA testing for the effect of high vs. low information sharing on the three outcomes.

3 follow-up ANOVAs for simple comparison testing for the effect of high vs. low information sharing on the three outcomes, respectively.

6) Describe exactly how outliers will be defined and handled, and your precise rule(s) for excluding observations.

Data will be checked for outliers on all three outcomes using studentized deleted residuals (SDR) from a multiple regression of the three outcomes on

thepredictor work-related info sharing.

Participants with an absolute SDR > |2.59| will be excluded, following our standard lab protocol.

Inclusion criteria:

- >= 3 years of work experience

- employment to an extent of at least 50%

- age >= 20 years

- followed instruction regarding the manipulation (did they think a about a time with high or low work-related info sharing; 1 item)

- attention check passed (1 item)

The three criteria will be checked at the beginning of the survey; the two checks will be checked at the end of the survey; participants who do not pass the

two checks and/or do not fulfill these criteria will be excluded.

7) How many observations will be collected or what will determine sample size? No need to justify decision, but be precise about exactly how the

number will be determined.

Ideal N = 260, g*power analysis (ANOVA) with alpha .05, power 0.8, f2 = 0.03; 2 groups (high vs. low information sharing); we aim to collect N = 300
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participants to compensate for potential dropouts

The g*power analysis is based on the follow-up ANOVAs, because these analyses require more participants than the MANOVA.

8) Anything else you would like to pre-register? (e.g., secondary analyses, variables collected for exploratory purposes, unusual analyses planned?)

Additional measures for exploratory purposes : Frequency of interaction (4 items; adapted from McAllister, 1995, 1-7-point scale), digitalization of

interaction (3 items; self-developed, 1-7-point scale), and work-related information sharing (3 items; self-developed, 1-7 point scale)

We also assess age, gender, work hours, organizational tenure, own leadership position, and industry sector.
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