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1) Have any data been collected for this study already?

No, no data have been collected for this study yet.

2) What's the main question being asked or hypothesis being tested in this study?

Do individuals fish for fake news supporting discrimination rationalizing statistics? Does this affect discrimination in a hiring situation? Can we fight this

source of discrimination?

3) Describe the key dependent variable(s) specifying how they will be measured.

Information acquisition: Subjects are given the opportunity to acquire information about individuals. I measure how often, how much, when, and for how

long they look at each kind of information. 

Discrimination: I repeatedly confront subjects with profiles of two 'workers' and ask them to select one of these two 'workers'. I measure the frequencies

with which 'workers' of different subgroups are selected.

4) How many and which conditions will participants be assigned to?

There are four separate participant pools. 

Pool 1: Pool of 'workers' who are presented with demographic questions, an assessment test, a dictator game, a trust game, and a real effort task. 

Pool 2: Pool of 'employers' who are further separated into a control and a treatment group. In both, control and treatment group, employers are

repeatedly presented with two profiles of workers (subjects from the worker pool) and asked to 'hire' one of them. In the treatment group, the 'employers'

are given basic demographic information about the two workers and have the opportunity to gather more information signals about each individual

worker. In contrast to the treatment group, in the control group any information about whether or not the worker belongs to a minority group is not

shown. Instead, workers are given abstract group memberships and employers are given prior average beliefs of other participants as information about

the average productivity of each a worker's group (in order to fix prior beliefs between control and treatment groups).

Pool 3: like pool 2, except that this time employers in both, treatment and control group are given information about the true average productivity of each

worker's group.

Pool 4: like pool 3, except that this time employers in both, treatment and control group are not able to gather more information about each worker.

5) Specify exactly which analyses you will conduct to examine the main question/hypothesis.

First, I compare the information acquisition behavior between employers of the control group and employers of the treatment group within each pool.

Second, I compare the discrimination behavior between employers of the control group and employers of the treatment group within each pool.

Third, I compare both outcomes across pools and within treatment and control groups.

I do this using (1) nonparametric tests and (2) a linear probability model controlling for demographic information of the worker, as well as employer and

worker fixed effects.

6) Describe exactly how outliers will be defined and handled, and your precise rule(s) for excluding observations.

I will exclude participants who fail a majority of included attention screeners and who fail to answer 90% of the test questions correctly.

Participants who completed the survey in less than 30% of the median completion time are also excluded.

7) How many observations will be collected or what will determine sample size? No need to justify decision, but be precise about exactly how the

number will be determined.

The worker pool consists of roughly 200 participants. Pool 2 - 4 consist of about 800 participants in total.

8) Anything else you would like to pre-register? (e.g., secondary analyses, variables collected for exploratory purposes, unusual analyses planned?)

I include a battery of questions and behavioral measures to exploratory purposes and potential machine learning (random forest) estimations of

heterogeneous treatment effects.
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